STATE OF CALIFORNIA—HEALTH AND WELFARE AGENCY PETE WILSON, Governor

DEPARTMENT OF SOCIAL SERVICES
744 P Street, Sacramento, CA 95814

September 10, 1997

ALL-COUNTY INFORMATION NOTICE NO. I-56-97
TO:

REASON FOR THIS TRANSMITTAL

ALL COUNTY WELFARE DIRECTORS

ALL PUBLIC AND PRIVATE ADOPTION [ ]State Law Change
AGENCIES x] Fe eraic%law or Regulation
ange
CDSS ADOPTION DISTRICT OFFICES [ 1Court Order or Settlement
Agreement

[ ] Clarification Requested by
One or More Counties
i [ ]Initiated by CDSS

SUBJECT: THE SMALL BUSINESS JOB PROTECTION ACT OF 1996, (PUBLIC
LAW 104-188), SECTION 1808, “REMOVAL OF BARRIERS TO
INTERETHNIC ADOPTION”

REFERENCE: THIS SUPERSEDES ALL-COUNTY LETTER NO. 95-67 AND
ALL-COUNTY INFORMATION NOTICE NQ, 1-39-95 WHICH
SHOULD BE DISCARDED.

Attached is a copy of the federal policy guidance issued by the Adrhinistration on Children,
Youth and Famulies regarding the interethnic placement provisions of the Small Business Job
Protection Act of 1996. These provisions, which became effective January 1, 1997, revised the
federal Multiethnic Placement Act (MEPA) of 1994 relating to foster care and adoptlve placement
of children.

The Department is reviewing the potential need for proposing changes to state statute. Also as
necessary, the Department will propose regulatory changes to state foster care and adoption
regulations based on the new provisions outlined in the attached federal guidance. In light of the
changes in federal law and issuance of the guidance, public and private licensed adopnon agencies

should review their foster care and adoption program practices to ensure conformity to the federal
guidance.

If you have any questions relating to foster care issues, piease contact your Foster Care Policy
Consultant at (916) 445-0813. If you have any questions relatmg to adopticn issues, please contact
your Adoptions Policy Consultant at (916) 322-4228.

MARJO KELLY
Deputy ctor
Children and Family Services Division

Attachment
c: CWDA
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U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES
Administration on Children, Youth and Families

1. Log No. ACYF-IM-CB-97-04 2. Issuance Date: 06-05-97

3. Originating Office: Children’s Bureau

4. Key Words: The Small Business Job Protection Act of 1996,

Interethnic Adoption, and Multiethnic Placement
Act '
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State Agencies Administering the Titls IV-E Child znd
Femily Ssrvices Frogram and the Titls IV-Z Fegrer Care
and Adcpticn Assistance Programs

SURJECT GUIDANCEZ FOR FIDEZRAL LEIGISIATION - The Small Eusiness
Job Frotecticn Act of 13%6 (Publiec Law (P.L.) 104-1g8),
Saction 1808, "Remecvzl of Barriers to Interetnnic
Adoption®

LEZ2T. AND

RIIATED

REFZRZINCES: The Small tusiness Job Protecctisn Aot of 1595 (Sublic
Law 104-188); the Multietchnic Plzacsmant Act of 150z
(enacted a2s part of the Improving Amsrica's Schools Acz,
Public Law 103-382); ths Persorzl Responsibility and
Work Opportunity Rsconciliation 2ot of 15%% (Public Law
104-123); titles IV-3 (42 U.5.C. 620 ez £eg.) and IV-T
(¢2 U.S8.C. 670 &t ==27.) of the Socizl Sscurity Act;
Ssction 471(z) cf title IV-E {42 U.S.C €71{z)); &5
C.F.R. 1358; and ACYF-IM-CB-S6-22¢.

{ PURPOEZ: The purpcse of this Information Memorandum is to rrovids
State agenciss and others with guidance and
clarification that ralates to Ssction 1808, "Removal of
Barriers to Intersthnic Adoption," of the Small Buciness
Job Protsction Rct

.

EACKCROUND: On Rugust 20, 1886 President Clinton signed Thé Small
Business Job Protection Act of 1995. Included in this
new law was Section 1808 "Removal of Barriers to
Interecthnic Adoption." On November 14, 1%%6 the
Children's Bureau issued azn Information Memorandum (IM),
ACYF-IM-CB-96-24, to State title IV-E/IV-B agencies
informing them of the changes to the Multiethnic
Placement RAct (MEPA) of 1994 and ths amendments to title




[}

GUIDANCE: The Department issued a memorandum (dated Juna a 1357}
Lo the Office for Civil Rights (0OCR) Regional Méﬁacers
and the Administrarion for Children ang Familiasg (AC;)
Regiconal Administrators to provide guidance in the

implementation of MEPA zs amended. Zttached isg the

memorandum.
*
INQUIRIZS: OCR and ACF Regional Office (liscts attached) '
p
_/
=, /S
L g
o 4. I
“ames A. Harrall -
Deputy Commissicner
Aéministrarion on Children, Youth
and Families
cc OCR and ACF Recicnzl Cffics
Arttzchmerts Py Junms 4, 1¢%7 Memorzanadunm, SUZRJ=CT. Intersthnic
Adcption Provisions of the Small Eusinseg Job
Frotection Act of 1%cs (withourt cdttachnments)
E Ssction 1808, "Remocval of Barriers Lo Interethnie
Rdoption," of tha Small Business Job Protection
Act of 1scs {(p. L, 104-188)
C OCR and ACF Recicnz) Office lists
it
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j/C_ DEPARTMENT OF HEALTH & HUMAN SERVICES

Qttice of the Secretary

B .
.
-
s

Washington, 0C 20201

June 4, 1987

(EMORANDUM
TC : OCR Regilonal Managers
and
ACF Regional Administrators
FROM Dennis Hayashij;7«“”7
Director, Office for Civil Rights
and -
Olivia Golden Qﬁ_f%j%}gégﬁ217 - -
Frincipal Deputv Assistant{Sscretary
Administration for Children and Families
SU2J=CT ¢ Intsrsthnic Rdoption Provisions ¢f the Sm@il Busine=zs Joh
Trotection Act of 1886
On Akugust 20, 18%6, Fresicent Clinten signed tha Small Business Job
Erccection &ct of 155%5. Section 1808 c<cf the RAct is entitled
"Remcval of Earriers to Intersthnic 2doprtion." The sscticn affirms
anid strencthens the prohibiticn against discrimination in adoption
cr feoster care placements. It does this by adding to title IV-E of
the Social Security Act =z State Plan reguirement and penzlties
which apply both te States and to zdoption acencies. In addition,
it respezls Sscticn 5533 of the Multiethnic Plzcement Act (MEPA),
wnich has the effect ¢f removing Ircm the statute the lancuage
which read "Permissible Consideration -- An agency or entity [which
receives federzl assistance] may considsr the culturzl, ethnic, or
racizal background of the child and the capacity of the prospective
fcster or zdoptive parents to meet the nesds of z child of such
rackcround as cne of a number of factors used to determine the best
interests of 2 child."
Congress has now clarified its intent to completely eliminate
Ccelzys in placement where they were in any way aveidable. Race,
culture or ethnicity may not be used as the basis for any denizl of
t  placsment, nor may such factors be used as & reason to delay any
i foster or adoptive placement.

The Interethnic Adoption provisions maintain a preohibition againsc
delaying or denying the placement of a child for adoption or foster
cazre* on the basis of race, color, or national origin of the
adoptive or foster parent, or the child involved. They further add
& title IV-E State Flan reguirement which also prohibits &elaying
and denying foster and adoptive placements on the basis of race,
ceclor or national origin.

The provisions also subject States and entities receiving Federzl
funding which ar= not in compliance with these title IV-E State
plan reguirements to specific graduated financial penalties ({in
cases in which a corrective action plan fails te cure the problem
within six menths). ACF staff and OCR staff azre working to develeop
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4 common protocol for determining compliance with these Interetnnic
Adoption provisions, as well as policy and Procedures for ACE to
Use in applying the tirle IV-E requirements, developing Corrective
action plans and imposing penalties.

As a firsc step in implementing the new title IV-E State p1
requirement and the &ssociated penalties, ACF exXpects to 3
certain of its child welfare reviews to screen for compliance with
MEPA znd the Interethnic Previsions. ACFwill begin pPreliminary

documentation of MEEA compliance during fiscal YeaX 1857, whila
completing the werk on formal review standards aznd protccols, which
will be published as propesed regulations, States which are

ceterminad to be out of compliance will be engaged in Corrective
action planning immediately. The penaltiss imposed by the stz 1ta
&re crzduated, znd V&IY according to the Srate ponulation ang the

frequency' and durztion of noncompliance . The Deparctment hzs
- .

e
estimated that State penalties could Tenge from less than $1,000 to
mere than $3.6 million Per cuarter, and penalties for continued
roncompliance could rise zs high 25 $7 million O $10 million in

some States.

The Office for Civii Rights will continue to receive and
investicate complaints related to MZPA, and in addirg 1

conduct independent reviews to test cempliance within
The Administration for Children and Families will =
reviews which focus on or include tests of MEPA compl
Lwo EHS agencies will use the commen protocol and review ¢
in order to assure uniform application ©f the stas
equitable and effecrive enforcement.
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The Concress has retained se £ MEPA, which reguires tha-
child welfare cgervices Programs provide for the dilicent
recruitment of potentiazl foster and adertive families that reflecy

{1

the ethnic and racia] diversity of chil rén in the State for whem

needed. This is the Saction that
reguires States to include a provisien for diligent recrultment in
heir title IV-B State Pians. The diligent recruitment ragquirement
in no way mitigates the prohibition on denial or delay of placemenr
based on race, color or national origin.

Set forth below is the language of the new provision. Key terms
contained in MEPA that have been eliminated are shown, but struck.
‘ -

A person or government that is invelved in adoption or
foster care placements may not--{a) [ea%egﬁféea%éf] deny
Lo any individual the OPPOrtunity to become an adoptive
OF a foster parent, [selel ] on the basis of the race,
color, or national origin of the individual, or of the
child involved; or (B) delay or deny the placement of a
chiid for adoption or into foster care (ex—athaxyisa
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the basis of the race, color, or national origin of the




adoptive or foster parent, or the child, involvad,

rights and chil
on the basis o
have Dbeen desvealer 1
and are furth supported ky the language of the
Placement provisions. The effect of the -iimination
atute of the words "categorically," s ng
scriminate in making a placement decisi
it is not just categorica
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12t provision to vieclztions of Title VI. made in
e law strengthened it by remcoving ezs of potential
mislnterpretation and strengthening enforcement while continuing to
empllasize the importance c¢f removing barriers to the placement of
cp;ldren. In that area, as noted below, "the best inté&esté of the
child" remains the operative standard in foster care and “adoptive
placements. : .
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H

The Department’s policy in this delicacte area is guided by a number
of complementary statutory provisions:

1) From the perspective of civil rights law, the strict
scrutlny standard under Title VI, the Intersthnic Adoption
provisions and the U.S. Constitution forbid decision making on
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the basis of race or ethnicity except in the very limited
circumstances whers such consideration would be necessary to
achieve a compelling governmental interest. The only
compelling governmental interest related to chilg welfare that
has been recognized by courts is pProtecting the rpest
interests" of the child who is to ke placed. Additionally,
the consideration must be narrowly tailored to advance the
child’s interests, and must be made_as an individualizaaq
Cetermination for each child.

2) From the standpoint of child walfzre legislation, Public
Law 26-272, the child welfare reform legislation passed in
1375, applied the "best interests of the child" standzard ro
judicial determinztions regarding removal of children inze
foster care as a2 condition of eligibility for federal
financial participation under title IV-EX of the Social
Security Act {the 2ct). The best interests standard is =z
commen provision of State laws regarding child welfare and
comestic matters. Title IV-2 of the Acr reguires act

in the best interests c¢f children, and, in their Stare Child
and Family Services Plans to "rrovide for the diligent
recruitment of potential foster zand adoptive families that
reflect the ethnic and racizl diversity of children in the
State for whom fester zand adoptive homes are needed.® In
addition to providing for ceterminations regarcing the bes
interests of the child, State Plans under title IV-E of ¢t

Act are required to provide “that the State shall ceonsid
giving preference to an zdult relative over a non-relat
aregiver when determining a placement for a child, provid
that the relative caregiver meets all relevant Stars chi
protecticen standards. ™

[T e il {

0}

=D

ent with the intent of the new law and the constitutional
d, it would ke inappropriate to try to use the constitu-

tandard as a means to routinely consider race and ethnicicy
part of the placement process. Any descision to consider the use
of race zs a necessary element of a placement decision must be
bzsed on concerns arising out of the circumstances of the
individual case. For example, it is conceivable that an older
child or adolescent might €xpress an unwillingness to be placed
with a family of a particular rzce. 1In some states colder children
and adclescents must consent to their adoption by a particular
family. In such an individual situation, an agency is net reguired
to dismiss the «child’'s express unwillingness to consent in
evaluating placements. While the adeption worker might wish to
counsel the child, the child’s ideas of what would make her or him
most comiortable should not be dismissed, and the worker should
consider the child’'s willingness to accept the family as an element
that is criticaT to the success of the adoptive placement. At the
same time, the worker should not dismiss as peossible placements
families of a particular race who are zble to meet the needs of the
child. :
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Other circumstances in which race or ethnicity can be tzken into
account in & placement cdecision may also be encountersd. However
it 1s not possible to delinezte them z11. The strict scrutiny
standard exists in part because the law cannot anticipate in
advance every factual situation which may pressnt itself. However,
the primary message of the strict scrutiny standard in this context
is that only the mest compelling reasons may serve to justify
consideration of race and ethnicity azs -part of = placement
jecis] Such reasons are likely to emergs only in unique and
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incividual circumstances. Accordingly, occzsicns where rzce or
ethnicity lawfully may be considered in a placement dscision will
be correspondingly rare.
ACF has issued an Information Memeorandum (ACYF-IM-C2-$6-24, dared
November 14, 15%6, attached) which provided the States with basic
information about the Intersthnic Adoption crovisions and zbour
otrer legislative changes which directly affect zdoptive znd foster
placements, including the new recuirement in title IV-Z that Stztes
shall consicder relatives as a placement prefersnce for children in
the child welfare system
Much has zlrezdy been accomplished through our joint efiforts to
implement MIEL, These efforts to date have focused on the
importance of four criticzl elements:
1} Pelays in placing children who resd azdoptive cor fester
to ke tolerated, nor are dznizls beszd on any
!

2) Discriminztion is not to be tolerzted, whether it is
directed toward adults whe wish to serve as foster or adoptive
parents, toward children who need safe and zppropriate homes,
or toward communities or populations which may herstofore have
been under-utilized as a resource for placing children;

3) Active, diligent, and lawful recruitment of potential
foster and adoptive parents of all backgrounds is both a legal
reguirement and an important tool for mesting the demands of
geed practice; and

4) The operative standard in foster care or adoptive
placements has been and continues to be "the best interests of
' the child." Nevertheless, as noted above, any consideration
of race, color or national origin in foster cor adoptive
placements must be narrowly tailored to advance the child’s
best interests and must be made as an individualized
determination of each child’s needs and in light of a specific
prospective adoptive or foster care parent’s capacity to care
for that child.

Protection cf activities associated with adopticr and foster care
from discriminatory practices is a major priocrity for EHS.
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Questions regarding this memorandum should be directed tq Kathleen
C'Brien in the Office for Civil Rights at (202) ©15-0403 or Michae]
Ambrose in the Children’s Bureau at (202) 205-8740.
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Adoption Tax Credit and MEPA Provisions in
HR3448, The Small Business Job Protection Act
[(P.L. 104-188])

SEC. 1808. REMOVAL OF BARRIERS TQ INTERETHNIC ADOPTION.

(a) STATE PLAN REQUIREMENTS.=--Section 471(a) of the social
Security Act (42 U.S8.C 671(a)) is amended=~

(1) by striklng *and" at the end of paragraph (16);

(2) by striking the peried at the end of paragraph (17) and
inserting ¥; and"; and

(3} by adding at the end the following:

"(18) not later than January 1, 1997, provides that neither
the State nor any other entity 1n the State that receives funds
from the Federal Government and is involved in adoption or
foster care placements may--

“(A) deny to any person the opportunity to bkecome an
adoptive or a foster parent, on the basis of the race, color,
or national origin of the person, or of the child, invelved;
or

"(B) delay or deny the placement of a child for
adoption or intec foster care, on the basis of the race,
color, or national origin of the adoptive or foster parent,
or the child, involved,".

{b) ENFORCEMENT.-~Section 474 of such Act (42 U,.S.C. 674) is
arended by adding at the end the following:

"{d)} (1) If, during any quarter of a fiscal year, a State’s
program operated under this part is found, as a result of a review
conducted under section 1123A, or otherwise, to have viclated
section 471(a) (18) with respect to a person or to have failed to

implement a corrective action plan within a period of time not to
exceed 6 months with respect te such violation, then,
notwithstanding subsection (a) of this section and any regulations
promulgated under section 1123A(b) (3), the Secretary shall reduce
the amount otherwise payable to the State under this part, for that
fiscal year guarter and for any subsequent guarter of such fiscal
year, until the State program is found, as a result of a subsequent
-review under section 11232, to have implemented a corrective action
plan with respect to such vieolation, bye~-

- "(a) 2 percent of such otherwise payable amount, in the
case of the lst such finding for the fiscal year with respect to
the State;

H(B}) 3 percent of such otherwise payable amount, in the
case of the 2nd such finding for the fiscal year with respect to
the State; or

"(C) 5 percent of such otherwise payable amount, in the
case of the 3rd or subsequent such finding for the fiscal year
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with respect to the State.

In imposing the penalties described in this paragraph, the
Secretary shall not reduce any fiecal year payment to a State by
more than 5 percent.

¥(2) Any other entity which is in a State that receives funds
under this part and which violates section 471(a) (18) during a
fiscal year guarter with respect to any person shall remit to the
Secretary all funds that were paid by the State to the entity during
the quarter f£rom such funds. o

"(3) (A) Any indivicdual who is aggrieved by a violation of
section 471(a) (18) by a State or other entity may bring an action
seeking relief from the State or other entity in any United States
district court.

*(B) An action under this paragraph may not be brought more
than 2 years after the date the alleged viclation occurred.

"(4) This subsection shall not be construed to affect the
application of the Indian child Welfare Act of 1978.Y,

{c) CIVIL RIGHTS.~-
(1) PROHIBITED CONDUCT.--2 person or government that is

involved in adoption or foster care placements may note-

(A) deny to any individual the opportunity te¢ become an
adoptive or a foster parent, on the basis of the race, color,
or national origin of the individual, or of the child,
involved; or

(B) delay or deny the placement of a child for adoption
or into foster care, on the basis of the race, color, or
national origin of the adoptive or foster parent, or the
child, involved.

(2) ENFORCEMENT.--Noncompliance with paragraph (1) is
deemed a violation of title VI of the Civil Rights Act of 1964.
(3) NO EFFECT ON THE INDIAN CHILD WELFARE ACT OF 1578 .=
This subsection shall not be construed to affect the application
of the Indian Child Welfare Act of 1978.

(@) CONFORMING AMENDMENT,--Section 553 of the Howard M.
Metzenbaum Multiethnic Placement Act of 1994 (42 U.S.C. 5115a) is
repealed.

L o e e L e s L Ty s e ot e e e e s s s

EXCERPTED FROM:
CR's WASHINGTON ALERT 09/03/96

ER3448 Archer (R-TX) 08/02/96 (10448 lines)
Enrolled (finally passed both houses)
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OCR Rezicnal Addresses

RTp: Ds.dhhs.gm‘-'pra:o:':_'oc:'rc:r ;

OCR Headquarters and Regional Addresses:

* Send the complaint to the approprizte OCR Regional office or OCR headquarrers,.
* Address inquiries to the OCR Regicnal Manager. '

* Contact the OCR regional office for your State or Territory, or the headquarters office for further
information,

Headquarters

Director

Office for Civil Rights

U.3. Depariment of Health and Humar Services
330 Independence Avenue S.W.

Washingion, D.C. 20201

DHHS Regional Offices for Civi] Rights

Region I - Boston {(Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island, Vermont)
Regional Manager

Office for Civil Rights

U.S. Depariment of Health and Human Services

Governmenr Center

JF. Kennedy Federal Building - Room 1875

Boston, Massachuserts 02203

Region I - New York (New Jersey, New York, Puerto Rico, Virgin Islands)
Regional Manager

Office for Civil Rights

U.S. Department of Health and Human Services

Jecob Jatirs Federal Building .
25 Fedetal Plaza - Suite 3312 >
New York New York, 10278

¢

Region 1 - Philadelphia {Delaware, District of Columbia, Maryland, Pennsylvania, West
Virginia) ‘

Regional Manager

Office for Civil Rights

U.S. Department of Heaith and Human Services

3535 Market Street - Room 6300

Philadelphia, PA 1910]




OCR Regional Addresses hitp: e o5 4585 govprogarg ocnreams

Region IV - Atlanta (Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina, South
Carolina, Tennessee)

Regional Manager

Office for Civil Rights

U.S. Deparument of Health and Human Services

101 Marietta Tower Bldg. - Suite 1504

Atlanta, GA 30323

Region V - Chicago (Illinois, Indiana, Michigan, Minnesota, Ohio, Wisconsin)
Regional Manager

Office for Civil Rights

U.S. Depantment of Health and Human Services
1053 West Adams - 16 Floor

Chicago, Illinois 60603

Region VT - Dallas (Arkansas, Louisiana, New Mexico, Oklahoma, Texasj
Regional Manager

Office for Civil Rights -

U.S. Deparument of Hezlth and Human Services

1200 Main Tower Bldg. - Room 1360

Dallas, TX 75202

Region VI - Kansas City (Iowa, Kansas, Missouri, Nebraska)
Regional Manager

Office for Civil Rights

U.S. Department of Health and Human Services

601 East 12th Street - Room 248

Kansas Citv, Missouri 64106

Region VIII - Denver (Colorade, Montana, North Dakota, South Dakota, Utah, Wyoming)
Regional Manager
Office for Civil Rights
U.S. Department of Health and Human Services
t 1961 Stout Strest - Room 1185 FOB
. Denver, CO 80294.3538

Region IX - San Francisco (American Samoa, Arizona, California, Guam, Hawaii, Nevada)
Regional Manager

Office f‘or Civil Rights "
U.S. Department of Health and Human Services
50 United Nations Plaza - Room 322

San Francisco, CA 94102

>

Region X - Seattle(Alaska, Idaho, Oregon, Washington)
Regional Manager ““

U.S. Department of Health and Human Services

Office for Civil Rights

Region X



ADMINISTRATION FOR cx

ILDREN AND FAMILIES

REGTIONAT, OFFICES

Eegicnal Administratorsg (RA)\and Eub Directorg (ED)
REGION I, EQSTON
Hugh Ca iligan, RA Commercial. (8) €17-565-10920
JFK Federz] Building FTS: (8) 617-565-102¢
Room 2000, 20th Floor Telefzx. (&) €17-565-2493
Boston, MA 02203 Verify: (&} £€17-565-1020n
RECION II, N=wW YORX -
Mary 2Znn Eicgins, Ea Commercizl (&) 212-264-28¢q
26 Federz]l Plzzz FTs (g) 212-2€64-255p
RKoom 404¢ Telefax. (&) 212-264-4gg71
New York, NY 10278 Varify: {g) 212—254-2592
HEEGICN ITT PHILADELPﬁI.
David reztt, ®a Commercizl {&) 215-588-0382
Gateway Euilding FTS: (8) 215-3558-p35>
Room 5439 Telefzx. (&8} 215-5%6-5028
3535 Market Straes Verify: (8) 218-5¢5-033>
Fhilacdelphia, pa 12104
RECGTION 1V ATLANTA
Steven Golightly, ED Commercizl (8) 204-331-35733
101 Marisrta Towe> FTS: (&) £04-331-58733
Slite 8231 Telafzx {g) 404-331-1778
Atlzanta, @2 303223 Ver:fy (&) ¢04-331-0781
REEGION Vv, CEICAGS
Lirnda Carson, ED Commerciz]l: (8) 312-353-2237%
103 West Adams Strast FTS: (8} 312-353-2237
20th Floor Telefzx: (8) 312-353-2429
Chicago, IL 60603 Verify: (8) 312-353-4237
* -
\ REGION VI, DALIAS
Leon R. McCowan, HD Commercial.: (8} 214-767-c548
1200 Main Tower FTSs. (8) 214-767-5648
Suite 1700 Telefax: (8) 214-787- 3743
Dallas, TX 75202 Verify: (8) 214-767- Sg48




REGION VII, KANSAS CITY

Linda Lewis, Acting Ra
Federal COffice Building
Room 284

601 E. 12th Street
Kansas City, MO 6410%

EGION VIIT, DENVER, COLORADO

Commercizl .
FTS:
Telefax:
Verify:

Beverly Turnbo Commercial: ~(8)
Federal Office Building FTS: (8)
1861 Stout Straet Telefax: (8)
Room 924 : Verify: (g8)
Denver, CO B0254-3538
REGICON IX, SaN FRANCISCO
Sharon M. Fujii Commercial:  (g)
50 United Nations Plaza FTS: (8)
Room 4590 Telefax: {8)
San Francisco, CA 94102 Verify: (g)
REGION X, SEATTLE, WASHINGTON

Stephen &. Henigson Commercial: {g)
2201 8ixth Avenue FTS: (8)
Room 610-M/S EX-70 Telefax: {8)
Seattle, Washincton 98121 Verify: (8)

8l6-426-3981
816-426-3981
8l6-426-2888
816-426-3981

303-844-2522
303-844-2622
303-844-3642
303-844-2622

415-437-8400
415-437-8400
415-437-8442¢
415-437-5400

206-615-2547
206-553-2775
206-€615-2572
206-553-2775




